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Being spiritually centred and focussed 

on God by: 

 helping others, reaching out 

 being part of the local and wider  

  community and making a positive  

 contribution to it 

 loving and supporting each other 

 having fun together 

We’re passionate about 

We are a vibrant and active church community with lots of people 

involved in leading and organising the activities of the church.  
 

We are looking forward to working with our future rector and them  

joining us and leading us forward into a position of being firmly 

placed and visible within the life of the parish. The new rector will 

need to help us to deepen and grow our faith, understanding and 

love of God in order to continue to apply it. 

All Saints is a village church with a large parish area on the outskirts 

of Coventry. The village has a strong community and we aspire to 

be an integral part of the parish life in order to spread and share 

the love of God and his salvation with the people who live here.  

We also have a heart for people who are in need in the wider city  

community and in the world. 

Faith informs our everyday life by: 

 being an integral part of the community 

 remaining relevant, not compromising 

 expecting every member ministry 

 aspiring to good governance 

 being generous with time, gifts, money 

and welcome 

Our key values are 

Showing God’s love to everyone by: 

 offering diverse range of worship services 

and activities 

 providing social support; loving and 

caring for a range of different ages 

through regular activities 

 being inward-looking and outward-

looking  

Our key activities and focus 

Growing, deepening and spreading our 

faith in God by: 

 offering relevant opportunities for 

growing faith for all ages 

 embedding faith in the life of the church 

 re-igniting the life of small groups 

 continuing to have fun! 

Our aspirations are 

Who we are 



Our new rector needs to be spiritually grounded in the love of God and passionate 

about deepening their understanding of God, Father, Son and Holy Spirit, and willing and 

able to share that with us.  

 

We have an active membership of the church so the new rector would need to be able 

to encourage and inspire involvement of all church members in the life and work of the 

church. This includes activities in and around the building, in the parish and in the wider 

community of Coventry as well as championing and supporting relevant global issues. 

 

We want to be challenged in our beliefs and actions and want to continue to receive 

sound, Biblically-based teaching that deepens our faith and influences our whole lives. 

Someone who has a strong and personal faith in Jesus 
 

Someone who has a vision and shares it often 
 

Collaborative, approachable and challenging 
 

Someone who listens 
 

Able to encourage and inspire 
 

With us on the journey 
 

Someone who will love us and let us love them 
 

Someone who can be themselves! 
 

Willing to take risks 
 

Willing to get things wrong and make mistakes 
 

Visible in the community 
 

Someone who approves of having fun! 

Our new rector 

We would like our new rector to be: 



Our most recent rector was with us for a couple of years and has moved on, with our blessing, to 

a senior diocesan post in London. During his time with us we worked on our governance 

structures and developed a plan to actively engage with the parish community to meet 

identified needs. We currently have three paid, part time roles: Church Administrator, Children 

and Families Worker and Verger, and a voluntary, part time post of Worship Enabler all of which 

support the work of the church. The Standing and Finance Committee and PCC take a positive 

and active role in governance of the church and most of the other ministry responsibilities are 

delegated to small teams, currently called RAG groups. 

 

Now that the background structures are more firmly in place, we are at a point where we want 

to develop our existing outward approach within the parish, particularly focussing on areas of 

need and vulnerability. The underlying aims are to spread God’s kingdom, reflect His values in 

everything we do and offer opportunities for people to know Him themselves. 

 

We are compassionate towards people in need, both within the parish and in the wider 

community in Coventry and in the world. We regularly support, both financially and practically, a 

number of organisations in Coventry such as Food Bank, Carriers of Hope, Coventry City Mission, 

Embrace Warwickshire. We have some longstanding, strong links with mission partners working in 

Bible translation in the Middle East as well as supportive links with communities particularly in 

Ghana and Kenya. A number of people within the church work or volunteer for Christian 

organisations. 

 

 

 

 

 

 

 

 

 
 

 

As a church community we enjoy collaborating with our ordained minister and All Saints is the 

kind of church that encourages and supports everyone being involved in all areas of church life. 

We enjoy allowing people to have a go at things and make mistakes within a supportive, 

encouraging environment, including leadership.  

 

The new rector needs to be someone who can celebrate the history of active membership of the 

church and continue to encourage and develop this in the future, widening the pool of people 

who contribute and ensuring that everyone is trained and equipped for their roles. They need to 

be someone who can encourage the church members to identify and develop their skills, gifts 

and abilities and then use them to further God’s kingdom both within church life and their life 

outside church activities. They also need to be someone who can help us embed prayer in 

everything we do. 

 

We are looking for someone who can enable us to have inspirational worship services that feed 

into our everyday lives. We would like to reactivate support and challenge away from Sunday 

services, particularly through small groups. We like good quality, biblically-based teaching that 

deepens our faith in God, Father, Son and Holy Spirit, and challenges us to change - but we 

don’t always need that to be presented by the rector themselves! 

 

Having spent some time preparing and equipping ourselves to step out, we feel like we are at 

the start of an exciting period of activity, moving forward in our journey with God. We are looking 

for someone to lead us forward, keep us on the right path - and watch our backs! 

Background to the post 



At the start of this part of our journey, we are looking to move forward while being confident 

about what we already have. The three Sunday services work for the congregations at the 

moment but may need to be changed in the future. The governance is firmly rooted and 

appropriate structures are in place to cover every aspect of current church activities. They will 

probably need adjusting or changing in the future! We currently have a Growth Action Plan but 

are willing for this to be changed or redirected. 

 

There are a wide range of challenges and opportunities to be faced by the new rector alongside 

the church community. Most of these centre around the parish and meeting the needs of the 

local community. We are also aware that we need to develop a more proactive structure for 

help, support and care of those within the church congregation. 

Challenges and opportunities 

 Encouraging, expecting and inspiring every member ministry 
 

 Making opportunities for deepening our faith 
 

 Continuing to develop the faith of young people, initially young people in our church 

community 
 

 Becoming a central part of the community with a higher profile within the parish 
 

 Creating links with other churches, both Anglican and others 
 

 Continuing our input into the Allesley Village Festival 
 

 Continuing to develop positive relationships with the schools in the parish 
 

 Connecting with children who live in our parish but go to school in another parish  
 

 Identifying the needs of the people on the new estates and working to meet those needs 
 

 Developing our understanding of how to work with vulnerable people in the parish, 

especially those being housed in two local hotels, and working out a plan of what to do 
 

 Looking for new ways to share God’s kingdom and kingdom values with the people who 

live in the parish and those in the wider community and across the world 
 

 Improving pastoral care for members of the church 
 

 Integrating prayer into every aspect of our lives 

Things to look at in the future: 



Governance 

We have spent some time over the recent couple of years looking at the governance structures 

that underpin the life and activities of All Saints Allesley. These now appear to be working 

effectively but, as with everything, we are open to things changing in the future if there is a more 

suitable or relevant system. 

Standing and Finance Committee 

The PCC also meets eight times a year and is chaired by the rector or a church warden. The 

meeting focus of the pre-circulated agenda and are business-like and friendly. The PCC 

members are keen to see decisions made that are in the best interests of All Saints, both finance 

and fabric, as well as working with the rector to develop and act on the whole mission of the 

church. 

The Standing and Finance Committee meets eight times a year to scrutinise church finances and 

take decisions that need urgent action or do not require full PCC discussion. This committee also 

ensures that All Saints adheres to Diocesan regulations related to ministry, faculties, safeguarding 

and so on. The Standing and Finance Committee also sets the agenda for the PCC meetings. 

PCC 

The PCC has recently delegated the ministry responsibilities to seven RAG groups (red, amber, 

green). These groups have strategic oversight of their specific areas and are answerable directly 

to the PCC. The current RAG groups are: Worship, Pastoral Care, Discipleship, Children and 

Youth, Communication and Events, Finance and Stewardship and Buildings and Grounds and 

they are currently developing their roles and remits. 

RAG groups 

Challenges and opportunities 

Church staff 

All Saints Allesley employs a part time Church Administrator and a part time Children and Families 

Worker. There is also a verger and a voluntary post of Worship Enabler. These roles support the 

work of the church and the current post holders take a pro-active approach to looking at ways 

to provide for and develop the life and future of the church. 

 Be more active with succession planning and involving people who have more recently 

joined the church in our governance structure 
 

 Continue to develop positive relationships between the PCC and RAG groups 



The Worship RAG Group has so far concentrated on improving and developing the worship 

within the church services, primarily the 10am service, but recognises that there is a bigger aim of 

worshipping in other ways, outside the church building. New worship leaders will need to be 

raised up to enable this vision to become a reality. 

 

The 8am and 6pm services are currently small 

congregations who mainly follow a traditional 

service format with the morning service being a 

spoken service and the evening service using 

different service formats on a monthly cycle. 

The 10am service is where the majority of 

people meet to worship together and has the 

most diverse congregation in terms of age and 

prior church experience. We have a strong 

musical tradition and the worship band is a core 

element of the 10am service. Our challenge is to engage a wider range of people to serve in this 

way.  We value and appreciate established contributors but are aware that other members of 

the church community need to be encouraged and enabled to be more involved. 

 
The current focus of the Worship RAG Group is to 

find ways to grow the congregation size in order 

that more people have an opportunity to find 

faith in God and offer opportunities to build the 

church community’s confidence and spiritual 

depth. A key way of achieving this is to directly 

link peoples’ everyday lives with their Sunday 

worship using opportunities in the service such as 

This Time Tomorrow and testimonies to prayer. 

The group also wants to build on the strong 

tradition of vibrant worship in ways that connect 

with the community and new people coming to 

church. 

Worship RAG Group 

Challenges and opportunities 

 Including effective and expectant prayer in church services 
 

 Offering opportunities for witnessing to God and testimonies from everyday life 
 

 Encouraging ways of integrating active prayer in life away from church services 
 

 Experimenting with new worship styles, times, venues and age-specific events 
 

 Enlisting and empowering people to take on leadership in worship, particularly younger 

people 



All Saints is an optimistic and outward-looking church that seeks to welcome, get to know, 

nurture and encourage everyone to be part of a loving church community. 

 

There are a large number of groups and activities that 

people can get involved in and these are mainly run by 

those with gifting in that area of ministry. For some people, 

the main contact with All Saints is through an opportunity 

to use their gifts in a practical way such as editing and 

publishing the parish magazine, being part of the bell 

ringing team, arranging flowers, cleaning the church or 

tidying the churchyard, creating artwork or joining one of 

the age-specific support groups such as the Friendship 

Group for over 55’s, Bereavement Group, Mites and 

Minders, Mainly Music and Ignite. 

 

There has been a tradition at All Saints of meeting in small groups for 

shared support, challenge and spiritual growth. These groups have 

previously been known as house groups and cell groups. At the 

peak of involvement, over half of the church was part of a small 

group. The numbers have dwindled and there are currently five 

active groups who meet regularly. 

 

The previous rector met with church members and people in the 

parish at times of need such as bereavement and although some 

pastoral care is undertaken it is usually on an informal basis. 

 

The Pastoral Care RAG Group is developing its focus and looking at 

more ways of engaging with people both within the church 

community and in the wider parish. This will be initiated by defining 

what ‘pastoral care’ means and looks like at All Saints Allesley 

before organising training sessions on specific skills and increasing 

the number of church members who who are involved in this work. 

Church members will also be encouraged to engage with 

neighbours, particularly lonely or older people. 

Pastoral Care RAG Group 

Challenges and opportunities 

 Encouraging more church members to take part in pastoral care 
 

 Devising ways of engaging with those who live in the parish, particularly our neighbours, 

such as events and cards to give out 
 

 Recruiting and developing a Pastoral Care Team for those in need at home within the 

parish who work within safeguarding policies 
 

 Identifying ways of engaging people in active prayer for people, groups of people or areas 

in the parish 
 

 Engaging church members into small groups for shared support and faith building 

harvest collection for the local community 

Friendship Group 

a small group meeting in 

the local pub 



There are two key aspects of discipleship that are being explored by the RAG Group: identifying 

and developing opportunities for church members who are Christians to act out their faith and, 

through these activities, enabling non-Christians to grow into faith in God.  

 

Our recent activities as a church have centred around social action, 

showing God’s love through what we do but not being overt in sharing our 

faith. Where there has been a sharing of faith it has been done in an 

informal rather than structured way. The exception to this has been two very 

successful Core 1 courses; 4 week courses exploring the basics of Christian 

faith. These have enabled participants to develop a relationship with others 

in the church community whilst increasing their understanding of the 

Christian faith and has led to a number of people being active participants 

in church life. It is planned to run another Core 1 group and to investigate a 

Core 2 group in the near future. 

 

Although a number of people within the church work or volunteer for Christian organisations and 

we financially support a number of them, the Discipleship RAG Group is exploring ways to 

challenge church members to step out in faith and take Jesus to those in need. 

 

The growth of confident, equipped and motivated teams is central to the vision as well as the 

desire to invest in discipleship for all members, both new and established.  We want to connect 

with and bless the community within the parish. 

 

As a church we are looking into mentoring and how that could impact on active participants of 

the church community. We are looking at working with a Youth Enabler through Thrive to 

continue to develop what we offer to young people and the hope is that some best practice 

from this could be used across the wider church. 

Discipleship RAG Group 

Challenges and opportunities 

 Developing the use of Core 1 and Core 2 courses 
 

 Actively connecting with Christians living in temporary accommodation within the parish 
 

 Exploring ways of blessing the non-Christian residents in temporary accommodation 
 

 Identifying ways to offer ways to become a Christian within the activities of the church 
 

 Forming and equipping teams to carry out discipleship events and activities 

Core Group session 

Maundy Thursday meal 



As a church, All Saints has a strong desire to be relevant 

to young people and their families in order to grow and 

deepen their faith and spread God’s message and 

kingdom values. The Children and Youth RAG Group 

looks to use existing models of good practice, such as 

Open the Book with the local primary school, as well as 

exploring new schemes or programmes. The work within 

the church with children and young people has always 

been supported by either a volunteer or paid member 

of staff and we currently have a part time, paid Children 

and Families worker. 

 

We offer age-appropriate activities on a Sunday morning and a fortnightly event on Fridays 

called Ignite for young people aged between 11 and 14. We look for city-wide and national 

events for our young people to be part of.  At the moment we have a significant but fluctuating 

number of children who attend the Sunday morning services but fewer teenagers. This has varied 

greatly over the years and seems to be dependent on the nature and makeup of the families 

we have as part of the church community. There is a Mites and Minders preschool group on a 

Wednesday morning and Mainly Music for babies and toddlers on a Saturday morning. The 

church also offers seasonal activities for the community and the children from the primary 

school. All of these activities are staffed by people recruited using the Diocesan safeguarding 

policies.  

 

 

 

 

 

 

 

 

 

 

 

 

We are currently exploring engaging a Youth Enabler through Thrive which we believe could 

have a positive impact on how we serve the young people in the church and in the wider 

community. This scheme will probably be in place by the time our new rector joins us.  

Children and Youth RAG Group 

 Initiating and maintaining relevant activities and events that engage the local community 

and offering opportunities to find out about God 
 

 Maintaining and developing relevant activities and events for children and young people 

who are part of the existing church communities 
 

 Continuing to develop positive relationships with the local primary school 
 

 Developing stronger relationships with the special school in the parish 
 

 Adjusting or changing provision to ensure that it is relevant to children and young people 

and their families 
 

 Maintaining good practice, especially high standards of safeguarding that meet the 

diocesan requirements 

Challenges and opportunities 

Open the Book at the local primary school 

Sunday morning worship 
Ignite session 



The Communication and Events RAG Group is a recent amalgamation of two separate groups 

and is still developing its objectives in order to initiate and support existing and new events. 

 

We are a church community that likes to socialise and believe that events 

outside the church services are often where people develop meaningful 

relationships. All Saints has a tradition of holding a large number of events 

outside of church services. These have many different forms and are 

sometimes connected to the church calendar, such as Harvest or the very 

popular Crib Services on Christmas Eve and are sometimes are connected 

to local community events such the Coventry Half Marathon when the 

church supports the runners passing through Allesley by singing and 

cheering them up the hill. We also have events to raise money for specific 

causes such as mission work but also put on activities just to have fun 

together. We don’t have an obvious pathway from our outreach activities 

to making disciples or building a strong Christian faith. 

 

We have always been participated in the Allesley Festival, a ten day annual 

events programme held in July, but have increased our involvement in the 

last few years as we feel that it raises the profile of the church and shows 

that we are actively engaged with the local community—and also that the 

church approves of and enjoys having fun! This year we have continued to 

be represented on the Festival Committee and the almost all of the events 

of the first weekend are centred around the church including a recently 

initiated service of blessing on the Sunday. We are excited about the 

opportunities these events provides to share God’s love to the local 

community.  

 

The church has recently invested in a new PA system and 

uses PowerPoints, videos and recorded music during the 

10am service. Although the technology is there, a more 

sophisticated use of it could be developed and a wider 

number of people trained to use the equipment competently 

in order to enhance the service and the worship 

opportunities for the congregation. A basic microphone set 

up is used at the 6pm service along with recorded worship 

music if an organist is not available to play. 

 

The Communications and Events RAG Group is also looking at ways to communicate with the 

wider community through social media, the church website and the widely-read parish 

magazine. 

Communication and Events RAG Group 

Challenges and opportunities 

 Identifying and planning for the key events during the year including working with other 

RAG groups to deploy effective teams to manage the events 
 

 Developing training for the equipment used during the 10am service and recruit teams to 

staff the equipment 
 

 Exploring ways to link the events to opportunities to develop faith 
 

 Increasing the wider profile of the church though social media and the church website 

Supporting the half marathon 

runners 

festival jazz evening 



The Building and Grounds RAG Group has the objective of maintaining and improving the 

church building and its grounds in order to meet All Saints’ mission. All Saints church building is 

Grade 1 listed and requires a lot of looking after. The RAG group identified a number of key 

priorities and has been working to see these met. These have included refurbishing the toilets, 

completing redecoration of the inside of the church and repairing the internal church roof. After 

a fire risk assessment, a number of improvements have been made and some grounds 

equipment has been replaced. There are a number of further improvements that are planned. 

 

The grounds maintenance, fuelled by sausage and bacon rolls, the church cleaning and flower 

decoration are managed by volunteer groups. Some of the asylum seekers who are currently 

housed in the village have recently joined these teams. There has been an Art in Worship group 

which has contributed to the decoration of the building. 

Building and Grounds RAG Group 

 Working within the constraints of Grade 1 listed status 
 

 Working within budgetary restrictions 
 

 Improving access to the church including the paths and porch 

Challenges and opportunities 

During the leadership of the previous rector, the members of All Saints were challenged about 

their giving and stewardship. As a church we are now in a much healthier financial position. 

Following this the majority of the church members are committed to planned giving through 

standing orders and direct debits. The PCC is now moving towards adopting the Parish Giving 

Scheme. 

 

All Saints Allesley is an affluent church within the deanery and we give more than our Parish 

Share. We were blessed with a significant financial legacy in the last few years. Some of this has 

been spent on structural items but we are keen to spend more of it on mission and outreach. 

Finance and Stewardship RAG Group 

Challenges and opportunities 

 Using the money that is given, both planned and legacy, appropriately 
 

 Maintaining or increasing the current giving 
 

 Offering regular challenges to respond to God and support the work of the church 

Mites and Minders Mother’s Day tea 

gardening group 
making banners 



We currently have three regular services on a Sunday: 1662 Prayer Book said communion at 8am,  

a more informal family service at 10am, including children’s groups and creche, and a traditional 

Evensong at 6pm. The 8am service has distinct small congregation of regular worshippers. The 

majority of church members attend the 10am service but there is an overlap between that 

service and the small 6pm congregation.  

 

We recognise that we do not reflect our local community in many respects, although there is a 

good spread of ages, especially families with children up to age 13, when compared to many 

other churches. We do attract people from many different employment, education, social and 

ethnic backgrounds, who are all equally welcomed, including those in temporary 

accommodation in hotels in the parish. Like many churches, we don’t have many (if any) 18 to 

30 year olds. We know we need to explore ways of changing this. 

 

Whilst the 8am service is clergy-led, most of the other services are often not and we have a 

number of church members, including two Readers, who are willing and able to lead and 

preach sermons as well as helping out in many other parts of the services.  

 

Home communion is offered regularly for those unable to attend church services and people 

requesting baptism of their family are visited and encouraged to attend church if they do not 

already. There are seasonal opportunities to reach out to the people who live in the parish. 

Services 

  
1st Sunday 

  

  
2nd Sunday 

  
3rd Sunday 

  
4th Sunday 

  
5th Sunday 

8.00am 
Holy Communion 

BCP 

8.00am 
Holy Communion 

BCP 

8.00am 
Holy Communion 

BCP 

8.00am 
Holy Communion 

BCP 

8.00am 
Holy Communion 

BCP 

10.00am 
Family 

Worship/ 
Baptism 

10.00am 
Holy Communion 

10.00am 
Family Worship 

10.00am 
Family 

Worship/HC 

10.00am 
Family Worship 

6.00pm 
Holy Communion 

  

6.00pm 
Evening Prayer 

6.00pm 
Celtic 

Service 

6.00pm 
Evening Prayer 

6.00pm 
Evening Prayer 

Average Weekly Attendance between 2008 and 2019 



8am Book of Common Prayer Holy Communion (said) 

Average congregation—19 
 

This is a quiet service that is led by clergy with a Server in attendance. There is a regular 

congregation who attend and who value the nature of the service. 

10am Family Service 

Average congregation—87 adults and 23 under 16’s 
 

This service loosely follows a structured format but tends to 

be informal in style and aims to be accessible to families, 

newcomers and young people. It is predominantly lay-led 

with the majority of the leading and around half of the 

preaching being done by members of the congregation, 

under the authority of the rector. 

 

The services alternate between Morning Worship, Holy 

Communion and include Baptisms around once a month. 

Children and young people are invited to receive 

communion after receiving relevant teaching. Common 

Worship is used for communion and baptism liturgy and 

the internet is used extensively for other resources. Two projector screens are used during the 

service as well as multiple microphones and these are controlled through a small, recently-

updated sound system. 

 

There is a Music Group who lead the sung worship and, although in the recent past this has 

included musicians and singers of all ages, the pool of people serving in this way has significantly 

reduced. This is mainly due to people moving away. There are four teams within the 

congregation who support the service, fulfilling roles such as managing the car park, welcoming, 

reading, intercessions and refreshments after the service. 

 

The children’s and young people’s work plays a significant 

role in this service. A short way into the service the younger 

members of the congregation move to the hall to 

continue meeting in age-appropriate groups. The 

teaching and activities are led by the Children and 

Families Worker and volunteers from the congregation who 

have been recruited following Diocesan safeguarding 

procedures. To help welcome extra visitors at baptisms we 

change the pattern of the groups and have a Story Bag 

session for younger children and a Praise Party for the older 

ones. Our teenagers are involved in leading the Praise Party and they are developing their use of 

Hallelujah Puppets which are bringing fresh energy to the worship in the hall. During the school 

holidays when numbers are usually reduced we have more general Worship Zones that all ages 

can access. 

6pm Evensong 

Average congregation—20 
 

Clergy usually lead or preach at this service. The first Sunday of the month is Holy Communion 

using the same Common Worship liturgy as the 10am service. The monthly Celtic service is led by 

lay people. Readers, intercessors and sidespeople are members of the congregation. Two local 

volunteer organists help to provide the music and when they are not available we use recorded 

music. 

Sunday morning worship 
Hallelujah Puppet team 



 

Weekday services—Friday morning prayers 

This service is held at 9.15 and is usually led by laity. The timing of this service coincides with the 

cleaning team, flower arrangers and leaders from the Bereavement Group usually attending. 

Baptisms 
 

For a number of years preparing the families for baptism, including 

visiting the family, has been the responsibility of a team of lay 

people. If they are not already members of the church 

congregation we encourage the families to come and get to 

know us prior to booking a baptism and we aim to baptise within 

the 10am service so that the child or children are welcomed into 

the church family. 

 
Marriage 

 

All Saints has traditionally been a popular venue for marriage ceremonies with 

many returning to their “home village” to get married. In the last couple of 

years the number of people choosing to get married at All Saints has 

significantly decreased and this is directly related to the previous period of 

Interregnum and the uncertainty about who would be taking the service. 

 

Preparation for marriage has been undertaken through meetings with the 

rector and, until recently, a group training session that has been led by church 

members and the rector. The practical arrangements are dealt with by the 

Church Administrator and the rector. 

 

Previously the rectors have taken decisions on the remarriage of divorcees on a case by case 

basis and the emphasis has been on looking sympathetically at any approach from a divorced 

person wishing to be remarried. Blessings of marriage are also offered as appropriate.  

 
Funerals 
 

Funerals at the church are conducted by the rector. We have a woodland burial ground where 

there are plots available. There is an additional burial ground which is closed and the churchyard 

will be closed following a final burial that was booked and paid for many years ago. Many 

people opt for cremation at the city crematorium with either a service at the church and 

Committal at the crematorium or the whole service being at the crematorium. The internment of 

ashes is regularly undertaken in the Memorial Garden. 

Baptisms, weddings and funerals 



All Saints is a Grade 1 listed building at the edge of 

Allesley Village. It is on a raised area of ground and is set 

back from the main road and hidden from view behind 

trees and foliage. It sits on the edge of the green area 

called Coundon Wedge and has fields to one side of it. 

The surrounding area and church grounds are very 

popular to walk through, particularly for dog walkers. 

The village buildings immediately around the church are 

old, many half-timbered, and opposite Church Lane is 

the Rainbow pub which is a community hub. The rest of 

the village is mainly made up of dwellings that were built 

in the twentieth century including several estates, one of 

which was originally a council house estate. A third of 

the parish population live within Allesley Village. In the 

village there are two very small parades of shops a 

village cafe, a gym with a growing presence in the 

community, a recently-established Christian retreat 

house and three pubs. There are three hotels, two of 

which currently provide emergency accommodation for either those placed by Coventry City 

Council or refugees and asylum seekers. There is also a popular and growing primary school. 

 

Beyond the “village” itself, that is home to approximately one third of the parish, is a ribbon 

development along Browns Lane, Hawksmill Lane and parts of Washbrook Lane. The parish 

population has been growing with a number of new estates being built off Browns Lane, mainly 

on the old Jaguar factory site. Residents of these estates often bypass the village and many do 

not know about the church or other village facilities. The parish incorporates the ancient Gardens 

of Pinkett’s Booth, Pickford, Pickford Green, Harvest Hill, Hawkes End, Hollyberry End, Wall Hill and 

Brownshill Green which is very rural. Another third of the parish population live in these areas. 

There are proposals by Coventry City Council to develop more housing to the north west of the 

village. Within the parish, also on the old Jaguar factory site, is a large Amazon Fulfilment Centre 

and a number of other light industrial or warehousing businesses. 

 

The other third of the parish population is nearer Coventry city centre and is separated from the 

village by a part of the Coundon Wedge and a bypass. The natural movement of this significant 

part of the parish does not bring them into the rest of the parish or past the church. There is a 

special school in this area of the parish. 

 

The cost of housing within the parish is 

relatively high compared with the rest of 

Coventry with 75% of properties being 

detached or semi detached. The levels of 

income are higher than most in the rest of 

the city. 

 

In April 2019 there were 172 people on the 

Parish Electoral Roll, with 58 of these living outside the parish boundaries. This represents a small 

increase on previous years. 

 

One challenge is to make the church more “visible” when its location means that it is hidden to 

the majority of the parish. 

The church location and parish 

Allesley parish prayer pilgrimage 



All Saints stands on a site that has held a Christian place of worship since the twelfth century. 

Although there are two Norman arches and their pillars remaining, the building was extensively 

rebuilt in 1863. The much-admired stained glass dates from this time. The pews were replaced in 

the 1970’s and are Mouseman furniture made of English oak. The internal ceiling, lights and 

decoration of the main church have been extensively refurbished two years ago 

 

All Saints has a peal of eight bells that are rung before the 10am service and are very popular at 

weddings. The bells attract visiting ringers from across the country. 

 

The Bree family acquired the advowson, becoming the Patron, in the18th century and five Bree 

rectors followed. The line died out in 2008 when James Bree left the advowson to a local resident 

who is a regular worshipper at All Saints and lives in Allesley Village. He is now the patron. 

The church buildings 

The church 

The church hall was opened in 1994 and is in use virtually every day and most evenings both for 

church activities and by different community groups. There is a main hall with a hatch through to 

a large, domestic-standard kitchen. There are two smaller room; one is a good-sized meeting 

room with storage for several regular user groups and the other is used as a creche. Toilet 

facilities, recently refurbished, are male, female and unisex. The unisex toilet also offers 

accessibility for people with disabilities as well as baby changing facilities. 

The church hall 

annual Narnia event 

worship labyrinth a bring-and-share event 



Built in 1963 The Rectory, immediately adjacent to the church, has five bedrooms, a large living 

room, a separate dining room and a large kitchen-diner that has been recently refitted. There is 

a family bathroom upstairs as well as a downstairs toilet and an office/study.  

 

The office can be reached through the large hallway or through a separate door in the porch, 

meaning that visitors to the office do not have to enter the house. The Church Administrator is 

currently based in the office.  

 

The gas boiler was updated recently and this provides the central heating. The whole house is 

double glazed.  

 

There is a large garage and a private walled garden that is mainly grassed. There are several 

large trees including a Redwood that has a preservation order and a large mulberry tree. 

The rectory 

rear garden 



In the last two years we have, as a congregation, been encouraged to review our giving of time 

as well as money as a direct response to what God has done for us. 

  

A full set of accounts for the last three years are available on request or can be found on the 

Charities Commission website. We aim to have a balanced budget each year and an allocate 

an element of reserves to fund special projects. Our budgeted income for 2020 is estimated to 

be £144,100 and planned expenditure £144,515. 

 

All Saints recognises the importance of contributing to less wealthy churches in the Deanery and 

Diocese who are undertaking important mission work. All Saints therefore pays an additional 

contribution to the parish share system in order to support this work. Since 2015, this additional 

amount has been 20% of the standard Parish Share which is the equivalent of 0.2 posts. We have 

also given grants to other churches to meet urgent demands.  

 

Clergy expenses are met in full. 

 

A summary of income and expenditure for 2019 is as follows: 

Finance and Stewardship 

Income and Expenditure 2019 

Income        Expenditure 

Planned Giving 

S.O./ Env / Plate                       £94,194   Parish Share      £70,246 

Grants / Gifts        £2,942  Utilities, prof fees,  

Legacies       £14,231  repairs & maintenance     £18,241 

Gift Aid        £20,058  Salaries       £24,176 

         Tithes          £8,249 

Sub Total     £131,425        £120,912 

 

Other Income       Other Expenditure 

Funeral/DBF/PCC/Staff       £7,999  Funeral/DBF/PCC/Staff        £3,150 

Wedding DBF/PCC/Staff      £1,117  Wedding DBF/PCC/Staff         £940 

Magazine Ads/ Hall Hire      £7,154  Magazine, hospitality, 

         Services, Printing, Small  

         Groups       £10,387 

         Children & Youthwork       £6,382 

Sub Total       £16,270          £20,859 

Total      £147,695        £141,771 

         £30K drawn from reserves for 

         Planned Special projects  

         Sound system, Toilet Refurb 

         Woodland Burial, Fire Doors     £23,229 

         Replacement chairs, Tables, 

         Doors curtain, mowers etc.       £4,245 

         Unplanned (extra) Gifts 

         To Help Others 

         Gifts to St Francis, Breathing 

         Space, St Catherines, 

         Cathedral         £8,798 

From Reserves        £30,000          £37,422 

TOTAL INCOME    £177,695  TOTAL SPENDING    £179,193 



We have a daughter church at St Andrew’s, Eastern Green and the Rector of All Saints is patron 

of the church. There are currently no close links and the church is not in our Deanery however a 

church charity connects us with St Andrew’s and St Christopher’s, a church carved out from All 

Saints parish in the 1950’s. Charity concerns are discussed and monies are dispersed during 

regular meetings. 

 

The rector is chair of a number of charities in the village including Allesley Estates that owns and 

rents the allotments on Butt Lane, bringing in around £1000 per annum, and the Martha Flynt 

Charity that provides book grants to students from the congregation. 

Other links and responsibilities 

As a church we partly-fund, publish and distribute the Parish Magazine at Easter, Harvest and 

Christmas. There is no charge for the magazine and it is delivered to every home in the parish—

around 3,700 households, as well as being available at the post office and the village cafe. The 

content is both church and community related and it is currently edited by an enthusiastic 

member of the community who does not normally attend church. A limited number of 

advertisements are sold and this covers around 90% of the costs of production. 

Church communication 

Parish magazine 

The staff team are: 

Office Administrator - 20 hours per week (paid) 

Children and Families Worker - 20 hours per week (paid) 

Verger—(paid plus fees) 

Worship Enabler—voluntary position 

 

Officers and volunteers are: 

2 Lay Readers. 1 Lay Reader in training 

1 retired vicar with Permission to Officiate (PTO) 

2 Church Wardens (currently 1 in post) 

Treasurer 

PCC Secretary 

Rota Administrator 

Safeguarding Officer and Deputy Safeguarding Officer 

RAG Group chairs and Facilitators 

Patron 

We have a church website - www.allesley-church.org.uk  - which is regularly updated by a 

member of the congregation. A weekly information sheet is given out in church at all services 

detailing notices and activities and a copy of this is shared on the website. Copies of the sermons 

are often uploaded too. 

 

The church has currently two Facebook pages, one a public one - www.facebook.com/

allsaintsallesley  - with links to what is happening at church and sometimes events in the village 

and also city-wide events. The closed group is generally used for sharing prayer requests and 

information amongst congregation members. 

Digital communication 

Staff, officers and volunteers 

http://www.allesley-church.org.uk/
https://www.facebook.com/allsaintsallesley
https://www.facebook.com/allsaintsallesley


 

 

A message from the Area Dean 

 

All Saints Allesley is situated in Coventry North, a deanery of much variety. 

We consist of 14 churches ranging theologically from Anglo catholic to 

evangelical and with a variety of churchmanship’s including Society 

churches. The deanery also includes a fresh expression church based in 

rented buildings in the centre of the city. The cathedral is in Coventry North 

too, as is a new monastic community, based at the cathedral, St Clare’s. 

This diversity in churches mirrors the diversity of the area they serve. 

Coventry North is ethnically diverse; it is religiously diverse and it has a 

number of churches in areas of high deprivation as well as some, including 

Allesley, with a more rural feel. 

 

Coventry North includes a large student population and much of the city 

centre. 

 

Our buildings are a mixture of the beautiful and the magnificent, the run 

down and the due to be demolished, the rambling and the rented 

community space. 

 

Our congregations are lively and passionate but also largely drawn from 

some of the poorest sections of society. They all have a heart for mission, 

worship and transformation of the places in which they find themselves. 

 

It is both an exciting and a challenging place to minister! 

 

Reverend Liz Jackson 

 

Area Dean 

Coventry North 



 

 

 
A message from the Bishop of Coventry 

 

Coventry is a great city with a long, proud history with an impressive 

industrial heritage, and a world-renowned war-time story that led to it 

becoming a city of peace and reconciliation.  It has a young, diverse 

population, two leading universities and will become the 2021 City of 

Culture. 

 

The lovely village of Allesley, on the edge of the vibrant urban life of the 

city, nestles into some glorious countryside. Set at Allesley’s heart is All Saints’ 

Church. The church building is beautiful, the church centre is versatile, and 

the people of God are full of faith and love and hope. The ministry over the 

years has been of a high quality, laying some deep foundations. 

 

As you will see from the profile, the Diocese of Coventry is committed to the 

principles of healthy churches expressed through long-term commitment to 

eight essential qualities of church life. All Saints have engaged with the 

development of these principles in a very committed way, and there are 

really encouraging signs of health in the church community with a 

compelling vision for growth. They are excited about building upon the 

recent inspiring and empowering ministry of their previous incumbent, 

anticipating further release of the church’s energies for greater growth. 

 

There is a real opportunity here for a strategically minded priest to develop 

the potential of this gifted church community, enabling it to become a 

resourcing church for other much more deprived parishes in the deanery 

and across the city as we seek to fulfil our diocesan mission purpose of 

Worshipping God, Making New Disciples and Transforming Communities. 

 

 With my prayers 

 

 

 

Right Reverend Dr Christopher Cocksworth 



How to apply 

 
More information 

 

For further details about the post please contact: 

 

The Archdeacon Missioner, Venerable Barry Dugmore 
 

07487 578311 

Barry.Dugmore@CovCofe.org  

or 

the Area Dean, Reverend Liz Jackson 
 

07799 724908 

revlizjackson@yahoo.co.uk 
 

 

Informal conversations and visits to the church are very welcome. 

 

We also have an active social media presence, which can be found here: 

https://www.youtube.com/channel/UCRNQP9M9RgLCokBofbHf_bA  

  

Applying for the post 
 

An application form can be downloaded from the Diocesan website: 
 

www.dioceseofcoventry.org/vacancies/current vacancies 

 

An enhanced DBS disclosure is required for this post 

 

 

Closing date for applications: Noon, Friday 29th May 
 

Interviews: Tuesday 16th & Wednesday 17th June 

calligraphy worship 

mailto:Barry.Dugmore@CovCofe.org
mailto:revlizjackson@yahoo.co.uk
https://www.youtube.com/channel/UCRNQP9M9RgLCokBofbHf_bA
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